Appendix 1

The Protected Characteristics as set out in The Equality Act 2010 are:

. age

. disability

. gender reassignment

. marriage and civil partnership
. pregnancy and maternity

. race

. religion or belief

. sex

. sexual orientation
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Appendix 2
Academy specific information
Name of acad €my: Spratton CE Primary School

Eliminating discrimination in our academy

We work to eliminate discrimination in the following ways (raising awareness):

. Staff and governors are regularly reminded of their responsibilities under the
Equality Act.
. New staff receive training on the Equality Act as part of their induction, and all staff

receive refresher training every two years
Advancing equality of opportunity

In our academy, in addition to what is mentioned in section 5, we advance equality of
opportunity in the following ways:

Inclusion of all pupils in all learning activities, visits, educational experiences etc
Our learning environment is reflective of all pupils

Our library is stocked with books from a variety of authors

Our curriculum references outstanding contributors to their field (authors, painters,
inventors, scientists) from a wide range of backgrounds

Fostering good relations

In our academy, in addition to what is mentioned in section 6, we foster good relations
in the following ways:

* We organise visits to places of worship over the course of a child’s journey through
school.
* We invite a range of visitors to our school

Equality considerations in decision-making

In our academy, the ways in which we consider equalities in decision making, and record
those decisions, are as follows:

When an academy trip or activity is being planned, the academy considers whether the
trip:

e Cuts across any religious holidays
* |s accessible to pupils with disabilities
* Has equivalent facilities for boys and girls
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These considerations are recorded at the same time as the risk assessment when
planning academy trips and activities. The record is completed by the member of staff
organising the activity and is stored electronically within the completed risk assessment.

Appendix 3

Equality Objective 1: Undertake an analysis of current curriculum resources in school to
ensure that they are fully representative of all. Take remedial action where resources are
lacking.

Why have we chosen this objective:

e School resources have not been updated in a while.

e Library and reference books need to be reviewed, especially those on the topics of
religion and disability.

e Our pupils do not see a large range of diversity in their daily life and need preparation for
their next stage of education.

e Physical resources used in school may not be as representative as they could be.

To achieve this we plan to:

e Undertake a full review of all the non-fiction texts in school to understand how
representative they are.

e Undertake a full review of all the fiction texts to ensure that they are from a wide
range of authors and backgrounds.

e Undertake a full review of all the physical resources used in school to teach
(especially toys and play equipment in EYFS)

e Undertake a full review of electronic resources used for teaching to ensure they
are fully representative.

e Purchase additional resources where a need is identified.

Progress we are making towards achieving this objective:

e Texts have been reviewed as part of the revamp. Many older and less relevant non
fiction texts have been removed. Fiction texts are found to be well representative
although diversity will always be considered when making new purchases.

o Electronic resources are found to be widely representative.

e Physical resources still to be audited.

Completion by July 2025
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Equality Objective 2: By July 2025 90% of the staff will feel confident in responding
effectively to prejudice-related bullying, as shown by the annual staff survey

Why have we chosen this objective:

Although prejudice-related bullying in our school is rare, there have been increased instances in
the past 18 months. The diversity in our school is very low, therefore, staff rarely have to deal
with incidents. This can lead to lack of knowledge / complacency about how to manage them.

To achieve this we plan to:

Retrain all staff using the ‘Valuing all God’s Children’ materials to improve understanding
of protected characteristics and what constitutes prejudice — related bullying.

Access further training regarding child-on-child abuse (can be bullying)

Access further training for all staff in online safety issues relating to prejudice related
bullying

Access LGBTQ+ Awareness training (NSCB)

Role play conversations that a member of staff might have with a child or parent
Strengthen messaging to children about bullying in all forms

Strengthen messaging to parents regarding anti-bullying work we do in school

Progress we are making towards achieving this objective:

Training still to take place

Children have received updated messaging regarding bullying and acceptable /
unacceptable behaviour towards each other.

Children in Y5/6 have received specific training in relation to cyber bullying
Anti-bullying policy has been updated, re-shared with pupils and re-issued to parents

Complete by July 2025




